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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MARUTI RAO HARI RAO MAHADI K ARTS AND
COMMERCE COLLEGE

Name of the head of the Institution

Dr. D. K Shinde

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02184230394
Mobile no. 8856898717

Registered Email

mhnmodni mb@mei | . com

Alternate Email

ppbhange8@nmai | . com

Address MODNI VB
City/Town MODNI VB
State/UT Mahar ashtra

Pincode

413301




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. P.B. Bhange

Phone no/Alternate Phone no.

02189242266

Mobile no.

8856898717

Registered Email

mhnmodni mb@mei | . com

Alternate Email

mhm gac8@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://assessnentonline. naac. gov.in

[ public/index. php/ postaccreditation/gen
er at ePDF_agar/ eyJpdi | 61 ndBY210WKI Thd QL

zBCQ2Exd1hlLc3c9PSI sl nZhbHVI 1 j oi S2t GUXRM

bWA\3Mz Zr TOpvKyt TW50272091 i wi bWFj | | oi ODK
5M AAYTEhY2EY Y2Uz YTKONMDV] YniNnNz Ji OThi ZW

ZI DUz Mz | 0Y] EwiNj cSMDIhZD

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://nmhnmaccol | ege. edu. i n/ wp-content/u

pl oads/ 2022/ 11/ Academ c-

Cal endar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBITEE e Period From Period To
2 B 2.17 2017 12- Sep- 2017 12- Sep- 2022
6. Date of Establishment of IQAC 01- Sep- 2017

7. Internal Quality Assurance System



https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/eyJpdiI6ImdBY210WXlTbGlQLzBCQ2Exd1hLc3c9PSIsInZhbHVlIjoiS2tGUXRMbWw3MzZrT0pvKytTWGo2Zz09IiwibWFjIjoiODk5MzA4YTFhY2EyY2UzYTk0MDVjYmNhNzJiOThiZWZlODUzMzI0YjEwNjc5MDJhZD
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/eyJpdiI6ImdBY210WXlTbGlQLzBCQ2Exd1hLc3c9PSIsInZhbHVlIjoiS2tGUXRMbWw3MzZrT0pvKytTWGo2Zz09IiwibWFjIjoiODk5MzA4YTFhY2EyY2UzYTk0MDVjYmNhNzJiOThiZWZlODUzMzI0YjEwNjc5MDJhZD
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/eyJpdiI6ImdBY210WXlTbGlQLzBCQ2Exd1hLc3c9PSIsInZhbHVlIjoiS2tGUXRMbWw3MzZrT0pvKytTWGo2Zz09IiwibWFjIjoiODk5MzA4YTFhY2EyY2UzYTk0MDVjYmNhNzJiOThiZWZlODUzMzI0YjEwNjc5MDJhZD
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/eyJpdiI6ImdBY210WXlTbGlQLzBCQ2Exd1hLc3c9PSIsInZhbHVlIjoiS2tGUXRMbWw3MzZrT0pvKytTWGo2Zz09IiwibWFjIjoiODk5MzA4YTFhY2EyY2UzYTk0MDVjYmNhNzJiOThiZWZlODUzMzI0YjEwNjc5MDJhZD
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/eyJpdiI6ImdBY210WXlTbGlQLzBCQ2Exd1hLc3c9PSIsInZhbHVlIjoiS2tGUXRMbWw3MzZrT0pvKytTWGo2Zz09IiwibWFjIjoiODk5MzA4YTFhY2EyY2UzYTk0MDVjYmNhNzJiOThiZWZlODUzMzI0YjEwNjc5MDJhZD
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/eyJpdiI6ImdBY210WXlTbGlQLzBCQ2Exd1hLc3c9PSIsInZhbHVlIjoiS2tGUXRMbWw3MzZrT0pvKytTWGo2Zz09IiwibWFjIjoiODk5MzA4YTFhY2EyY2UzYTk0MDVjYmNhNzJiOThiZWZlODUzMzI0YjEwNjc5MDJhZD
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/eyJpdiI6ImdBY210WXlTbGlQLzBCQ2Exd1hLc3c9PSIsInZhbHVlIjoiS2tGUXRMbWw3MzZrT0pvKytTWGo2Zz09IiwibWFjIjoiODk5MzA4YTFhY2EyY2UzYTk0MDVjYmNhNzJiOThiZWZlODUzMzI0YjEwNjc5MDJhZD
http://mhmaccollege.edu.in/wp-content/uploads/2022/11/Academic-Calendar-2019-20.pdf
http://mhmaccollege.edu.in/wp-content/uploads/2022/11/Academic-Calendar-2019-20.pdf
http://mhmaccollege.edu.in/wp-content/uploads/2022/11/Academic-Calendar-2019-20.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/25734_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/25734_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/25734_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/25734_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/25734_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/25734_Quality.xlsx

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Comnitt ee. 20-Jun- 2019
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 21-Jan- 2020
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

MHMArts & Commerce College is currently having the foll owi ng mechani snms for
effective delivery of curriculum 1. At the beginning of an acaden c session,
departnental neetings are held in every departnent in which the topics in the
syl labus are distributed to the teachers after discussion with them 2. Al
teachers prepare senester w se teaching plans according to the syll abus
allotted and cl asses avail abl e which is approved by the Principal duly. 3. The
Col l ege provides a well constructed tinme table for snmooth functioning of the
classes. 4. C asses are held according to the schedul e under the supervision of
coll ege administration. 5. W have a very rich central library for the benefit
of the students. A good number of Journals are subscribed by our coll ege.
Inflibnet (e-books and e-journals) facility is available for teachers and al so
for the students. 6. Various classroomteachi ng nethods based on vari ous needs
of different subjects are regularly used for the effective delivery of the
curriculum such as- a. Chal k and Bl ackboard met hod b. | CT-enabl ed teachi ng-
| earning nethod. c. Use of different software, d. Distribution of class notes
by teachers e. Group discussion anongst the students during the class. f.
Speci al talks by experts are also arranged regularly for advance studies and
benefits of students. g. Regular class tests, Md-term exam nations, regular
assessnent in practical classes are done to keep track on the inprovenent of
the students. 7. Specific study tours and film screening are al so organi zed.
Poster Conpetitions, Poetry Citing, Essay Conpetitions and Expert’s guest
| ectures are organi zed to enrich the know edge of their subjects. 8. The
teachers are encouraged to participate in the subject related workshops, in
other institutes. The coll ege has an effective Mentor-nentee system The
col l ege ensures the ways of effective curriculumdelivery by discussing it in
the Col | ege Devel opnent Conmittee, | QAC, and departnental neetings. Exam nation




result of the students is a kind of paraneter of effective curriculumdelivery
and to inprove the same, tests, home assignments have been conducted by the
college as a part of Continuous Internal Evaluation. 9. The teachers fromthe
faculties of Hindi, Marathi and Hi story are working on the Board O Studies of
the University. Dr. Shaikh Surriya I., Professor of Hndi is wirking as a
Chairman of B. O S. Sol apur University from?2017-18. Dr. WM Jadhav (Marathi)
and Dr.S.S. Gai kwad (Hi story) are menbers of BOCS.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
00 00 Ni | 00 00 00

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Dates of Introduction

Programme/Course Programme Specialization

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Date of implementation of

Name of programmes adopting
CBCS

Programme Specialization

CBCS/Elective Course System

BA

Humani ty and Soci al
Sci ence

20/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/25734_Program_introduced_1669354532.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/25734_Value_added_courses_1669354918.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/25734_Projects_undertaken_1669355103.xlsx

| Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

| . Feedback fromthe students The students were given a response sheet based on
the Performa containing a questionnaire about their teachers, syllabi etc. They
were asked to fill in their responses. Total confidentiality was ensured to
them The plan was to conmuni cate the adverse comments, if any, to the
concerned teachers discreetly so that they took renedial action. The HoD s

exam ned the responses but the responses were nore or |ess favorable, thus
needi ng no communi cation to the teachers. This year sixty students of the fina
year are asked to give the feedback. Fifty five students were given the
excel l ent response for teaching and other facilities of the College while
feedback of the five students mentions certain drawbacks which we are trying to
cover. |I. Feedback fromthe Teachers Feedback fromthe teachers about the
coverage of the syllabus is obtained through a notice, close to the
commencenent of exam nations, asking themto submt the report , stating the
status of the coverage of syllabus. There are columms with headi ngs ‘syllabus
taught, ‘conplete / inconplete’. The reports are anal yzed by the Head of the
Institution and necessary instructions issued. If there are suggestions
regarding to the syllabus we informit to the B.OS. of the University to bring
out the changes. I1l. Feedback fromthe Alumi Al umi’s feedback is based on
role of the college in the devel opnent of student personality and

enpl oyabi lity, acadenic excellence. Al so how the institution has hel ped themto
acquire the life skills. Feedback fromthe Alumi is obtained during the Al ummi
neetings held fromtine to time, through verbal interactions, and renedi al
action is taken accordingly. |IV. Feedback fromthe Parents Parents’ feedback is
based on overall devel opnent of their ward and about | earning environnment in
the college as well as inparting value based education in their wards. Feedback
fromthe parents is obtained during the Parents Teachers neetings held from
time to tinme, through verbal interactions, and renedial action is taken

accordi ngly.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Nil I 360 314 314
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 314 3 12 0 3

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/25734_Demand_ratio_1669359362.xlsx

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
12 10 6 3 1 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our College is located in the rural area. Most of the students are from downtrodden and economically weak
sections of the society. So there are many problems of students regarding the admission and form fees. All the
teachers attempt to solve their problems by giving them proper guidance. Students from SC/ST/OBC/NT/SBC

are supported through Government’s scholarship. Teaching and non-teaching staff of the college inform
students regularly. They are encouraged by giving them information of these scholarships. Students from open
category are encouraged for merit scholarship. We are trying to provide valuable education to these students
through effective teaching-learning system and different extra activities. Every department of the College make
best efforts to mould them in respective faculties. There is a literary association in the College. This association
is formed to make students able to acquire linguistic skills. Various prominent speakers are invited through this
association to deliver lectures on language and literature. The purpose is to teach them human values and to
strengthen mentally. Dr. Ashok Shinde, Principal of Nevase College was invited on 27th February 2020 to boost
students. He delivered effective speech on the purpose of education and advantages of reading literature.
Various committees in the College work for the welfare of students. A number of female students are noteworthy
in the college. So anti-sexual harassment committee is established in the College. Doctors are invited to create
awareness among them regarding health problems. Social workers and legal officers are also called to make
them inform about law and empowerment of women. (Mahila Melava) Women'’s Gathering was organised in the
College on 17th Jan 2019. Doctors, lawyers, women social workers were called for the guidance. Students are
encouraged to participate in the different activities like poetry citing, debating, story narrating, essay competition
and University level programmes. Our attempt is to develop students physically, mentally, intellectually, and
emotionally. All kinds of newspapers and employment news are made available in the library. Poor students are
provided prescribed texts through book bank in the library. Some students are counselled personally according
to their problems.

Number of students enrolled in the
institution

314

Number of fulltime teachers Mentor : Mentee Ratio

12 1: 26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

0

0

0

0 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. SHai kh S. 1. Associ at e Bhar at Shi kshan
Pr of essor Rat an Award New
Del hi
View File

2.5 — Evaluation Process and Reforms



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/25734_ict_tools_1669607671.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/25734_e_resource_1669608035.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/25734_Honours_recieved_1669608584.xlsx

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution has appointed Internal Exam nation Committee for snooth
conducting the Exam nations and making policy decisions in regard to organi zi ng
exam nations, inproving the systens of exam nations. The col | ege Adopted
Centralized Continuous Internal Evaluation (CIE) Systemto assess student’s
devel opment in both the senmester. The institute has internal exam commttees
who made aware of the CIE and eval uation process. Exam departnent infornms to
students ‘exani nation pattern, schedule and regul ati ons, Acadenic Cal endar with
Cl A Exam dates. Schedule is displayed in the Coll ege and Departnent Notice
Board. After the assessnent of the test papers of the students, results are
di spl ayed to the students and the grievances are resolved, if any. Result
Anal ysis is done by the concerned teacher after Cl A Test. The Princi pal
conducts departnent wi se review neetings to give necessary feedback for the
i mprovenent of students’ performance. Renedi al Cl asses are conducted for the
sl ow | earners. Assessnents of group discussions, semnars, assignnents and
periodically held witten tests help to know the performance of the students
and to take renmedi al neasure if needed. At college and university |level new
reforns have been introduced in the process of exam nation and evaluation. In
CBCS pattern, internal evaluation for thirty marks is carried out rigorously at
an institutional level. Questions for ‘hone assignnents’ are asked in such a
manner where students have to read the text and reference books closely and
tutorials are conducted as per the scheduled tinme table. After an assessnent,
all the papers and marks are di splayed on the notice board.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academic calendar is a very useful and informative docunent that gives the
nost inportant dates to the teachers and students. Qur academ c cal endars
provi de inportant information about teaching dates, exam nation dates, extra
cocurricular activities, semester based and annual based exam nations. Al the
curricular, cocurriculumand even examrelated activities are planned by each
departnent at the beginning of the year. The Exam commttee prepares the time-
tabl e of semester w se exam nation along with tests and tutorials. A
conprehensi ve internal assessment is done inpartially. It consists of a
tutorial, tests, presentations, group discussion, hone assignnent etc. These
ki nds of exans are conducted by the faculty to evaluate the performance of
students. The internal nmechanismis very transparent. The exam nation committee
prepares the tine table and declares the result within stipulated tinme. The
guestion papers are set in a confidential way. As per the code of conduct and
prof essional ethics nmentioned in the coll ege handbook, teacher seriously
follows the work of exam nation. The remaining internal assessnent is carried
out in actual teaching in the class. Each and every examis conducted under
CCTV and all question papers are printed just before half an hour the
exam nations. Monthly Test, Presentation on prescribed topics is sonme of the
robust initiatives of the institutions. The result of internal examnation is
di spl ayed on the notice board and in the library. Through suggestions received
from Mentor- Mentee, feedback and students, the nechanismfor interna



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/25734_Evaluation_1669612544.xlsx

assignnent is made nore and nore robust.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://nmhmaccol | ege. edu. i n/ wp- cont ent / upl oads/ 2022/ 12/ Pr ogr amre-
Qut cones- 2019- 20. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://docs. google.com forns/d/ e/ 1FAl pQ.SdZk& 3ct | | hBgPdDC3bF1bKS7Ms Th9uf CQ
DP2y1y8Hcn6J9qg/ vi ewf or nPusp=pp_ur |

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards



http://mhmaccollege.edu.in/wp-content/uploads/2022/12/Programme-Outcomes-2019-20.pdf
http://mhmaccollege.edu.in/wp-content/uploads/2022/12/Programme-Outcomes-2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/25734_Pass_percentage_1669613731.xlsx
https://docs.google.com/forms/d/e/1FAIpQLSdZkGt3ctllhBgPdDC3bF1bKS7MsTh9ufCQDP2y1y8Hcm6J9g/viewform?usp=pp_url
https://docs.google.com/forms/d/e/1FAIpQLSdZkGt3ctllhBgPdDC3bF1bKS7MsTh9ufCQDP2y1y8Hcm6J9g/viewform?usp=pp_url
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/25734_Research_Fund_1669616786.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/25734_Awards_won_1669617552.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/25734_Incubation_centres_1669618043.xlsx

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Hi ndi 4
H story 5
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency

No Data Entered/ Not Applicable !!!
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View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

agency

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

39.6 15. 7

4.1.2 — Detalls of augmentation in infrastructure facilities during the year
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Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Mast er Cl oud Partially 2.001 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 6 0 1 0 1 1 0 0
g
Added 1 0 0 0 0 0 0 0
Tot al 7 0 1 0 1 1 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

00

00

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites
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2.75 1.11 2.5 1.22

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

In order to maintain and utilize physical, academ c and support facilities
like | aboratory, library, sports conplex, conputers, classroons the non-
teaching staff of our College is utilized. Their appointnents are permanent and
recruited by the Governnent. There are totally 08 staff nenbers under the non-
teachi ng head. The office maintenance is perforned by one head i.e. Ofice
Superintendent and two junior clerks with the hel p of one peon. The renaining
five non-teaching staff works to keep the College building and canpus cl ean and
heal thy. Their duty is classified by the nmethod of rotation. Besides, two
wat chmen are appointed by the institution to help them The total building and
the canmpus is under the CCTV surveillance. The canpus is beautified by the tree
pl antation carried out by the Coll ege students and NSS vol unteers. The
pl ayground of our College is big and spacious. It is maintained by the Sports
Departnment. There is a track of 400 neter, two Valley ball grounds, kabaddi
ground and kho-kho ground. These grounds are maintai ned by the Sport Depart nent
regul arly. The physical director and his assistant | ook after the maintenance
and the utilization of these grounds. For the indoor activities there is a
separate conmpartment in which Chess, Carrom Boxing Kit, are made avail able for
the students. The intercollegiate conpetitions of Archery and Gatka are
organi zed every year in the College. Its maintenance is carried out by the
human resources of our College. The College has a separate library. Alibrarian
and his two assistants are working honestly to nmaintain and utilize the
physical facilities. Areading roomis attached to the library so that the
I'ibrarian can watch and keep control over all the students. There are total
9830 books in the library. These books are kept under the custody of Librarian
Library is open for the College students from7:30 amto 2:50 pm The library
is partially automated and conputerized. There are seven conputers for online
education for the teaching faculties and students. The repairing work of
conputer, software, antivirus, internet is done by private operators. The
mai nt enance and cl eaning of the classroons and furniture are done with the
efforts of the non-teaching staff and in najor cases the college goes for the
mai nt enance contract to the experts.

http://mhmaccollege.edu.in/wp-content/uploads/2022/11/Procedures-and-Policies-for-Maintaining-and-Utilizing-
Physical-Academicand.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and F

inancial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nl Nl Nill
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Nill Nill Nill
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved
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enhancement scheme

enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Name of the
scheme

Year

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
studentsp placed

Number of
students who
have passedin
the comp. exam

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities
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5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The col |l ege has established student’s council as per section 40(2) (b)
Mahar ashtra Public University Act, 2016 under 446 University statute. The
formati on of the council is according to the above act. Student Council hel ps
in maintaining academ c discipline. It helps at the tineof co curricular, extra
curricular and sports activities. It also helps incoordinating the Alumi and
Parents’ neets. W have Student representatives in | QAC, Student Devel oprnent
Cell, Wnen's Devel opment Cell, Anti-Raggi ngCommittee, SC/ ST/OBC Cell, Anti-
Sexual Harassnent Cell, Cultural Committee etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

138

5.4.3 — Alumni contribution during the year (in Rupees) :

25000

5.4.4 — Meetings/activities organized by Alumni Association :

01. Meeting: Date: 06 January 2019 The institution has not registered A umi
associ ation but the alummi association is actively present in the college. As
the College is located in the rural area nost of the students are from poor
econom c strata of the society. So their econonic contribution is very |less but
participation is very enthusiastic. They are actively present in the College' s
social activities. Their contribution is received in the formof socia
activities.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute has constituted different Committees for the smooth functioning
of academ ¢ and admi nistrative work of the institute. Adm ssion, discipline,
Time table, Cultural, NSS, Annual Planning, Purchase, Anti-sexual harassnent,
Publicity, Literary association, Social science are the different commttees
formed for snooth working of the adm nistration. Al the decisions related to
col | ege devel opnent, infrastructure and addi ng new courses, budget allocation
to various activities of the college are taken by the CDC. The follow ng
processes of decentralization and participative managenent are followed: 1.
Acadeni ¢ Wrk: The coll ege has the culture of collective responsibility anpongst
its faculty menbers and the departnents. The coll ege del egates authority and



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/25734_awards_in_activities_1669965132.xlsx

provi des operational autonony at various |evels. Under the supervision of
Principal, Coordinator, | QAC and Heads of the Departnents are enpowered. Each
departnent is given freedomto prepare its acadenic cal endar and schedul e of
activities, Tinmetable, designing and assigning of student projects/tests/hone
assi gnnent s/ sem nars, to conduct workshop/ guest |ectures on areas deci ded by
the departnents. 2. Administrative Wirk: The responsibility of office
adm ni stration and nonitoring are handled by the O S. under the authority of
the Principal. Though budget preparation is an admi nistrative responsibility,
all departnents prepare their budgets at departnental |evel and final budget is
prepared based on those departnental inputs.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

Qur College is affiliated to P. A H
Sol apur University Sol apur and the
Syl l abus is prepared by University so
we have to follow University’s
syl l abus. Qur teaching faculties are
wor ki ng on BOS

Teachi ng and Learni ng

Lecture, Sem nar, G oup Discussion
Use of ICT tools, que-ans, quiz on
syl |l abus, tests, tutorials, home
assignnents , inter collegiate exans-
are different nethods adopted by the
institution to enhance the teaching-
| earni ng systemin the Coll ege.

Exam nati on and Eval uati on

To sustain the progress of |earners
we hold tests and intercoll egi ate exans
in the College. Final exans are
conducted by the University. The
teaching faculties work as Jr. Sr
Supervi sors and exam ners and
noder at or s.

Research and Devel opnent

A Research Conmmittee is appointed by
the Principal of the College to
strengthen and notivate the faculty
menbers for inmproving and enhanci ng the
standards of |earning and research.
*Students are encouraged to participate
in different level workshops and Youth
Festival . Mdtivates the faculty
menbers and the students to organize
vari ous sem nars wor kshops at
Institutional / State / National
| evels. ¢ Encouraging faculties to do
M Phil. and Ph. D

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Col |l ege has a separate |ibrary.
Every year according to the syll abus
new purchase i s nade by hol ding the

neeting. The Library is partially

computerised. The internet facility is




made avail able for smooth worKking.
Students are encouraged to increase the
readi ng habit. They are persuaded to
use the facility of N List. So nost of
t he students have opened their g/emil
accounts.

I ndustry Interaction / Collaboration

Motivating and facilitating the
faculty nmenbers to participate in
Refresher, Orientation courses and
Senmi nar/ conferences. ¢ Mdtivating

Nont eachi ng staff to participate in
training and rel ated programes for
of fice use. ¢ Functionings of Gievance
Redressal Cell, Anti Ragging Conmitt ee,
Sexual Harassment Committee etc.

Adm ssi on of Students

To provide higher education to the
downt r odden and economical ly weak
section of the society is the vision of
our College. So the adnissions are
satisfactory. Adm ssion committee is
formed for the purpose.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The admi nistrative work is
comput eri sed.

Adm ni stration

The Col | ege makes continuous efforts
to go paperless in all its
adm ni strative and official works.

St udent Admi ssi on and Support

Fully computerized office and
accounts section. Mintenance of the
col | ege accounts through Tally/ CMS

salary from Govt. through SEVARTH
portal .

Exam nati on

Exami nation conmttee in the College
hol ds regul ar tests, tutorials,

intercoll egi ate exans.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the Amount of support
professional body for
which membership

fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/25734_Faculty_Emp_1669953642.xlsx

organised for | organised for
teaching staff | non-teaching
staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
P.F., Insurance, P.F., Insurance, Govt. Schol arship,
D.L.,ML. D.L.,ML I nsur ance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur Institute follows the standard operating procedure in the financia
activities. The college does its audit within the stipulated time. To purchase
any stationary, benches, equipnment, dealers/distributors have been finalized
and the copy of the rate contract is circulated to all the Heads. Its audit is
done every year. The Private Chartered Accountant is appointed for the audit
wor k. The process of any purchase is executed through transparent way where
students, teacher, adninistrative staff and parents are involved. The coll ege
ensures decentralization and participative managenent. The Institution has 27
acre land. The Crop Science branch of the institute work to add to the
financial position of the institute.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
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Yes/No Agency Yes/No Authority

Academi ¢ No Nl No Nl

Adm ni strative No Nl No Ni Tl

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Meeting with Parent-Teacher Association Date: 20 January 2020 2. To coll ect
funds for the internal devel opnent. 3. To organise the agriculture canp.

6.5.3 — Development programmes for support staff (at least three)

1. To encourage for research activities. 2. To award best teachers. 3. To grant
D.L.s for the national/international conferences.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Tree Plantation in the College Canpus. 2. Addition in the Infrastructure. 3.
Addition of Conputers and other technology in the Ofice.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
1. Wonen 30/ 09/ 2019 30/ 09/ 2019 90 0
Enpoer nent
2. Wonen 01/ 08/ 2019 01/ 08/ 2019 62 0
Heal th
Awar eness
3. HB & 12/ 12/ 2019 12/ 12/ 2019 36 46
Heal th Check up
canp
4. Mahil a 24/ 01/ 2020 24/ 01/ 2020 42 0
Mel ava (Vonen
Gat heri ng)
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/25734_Quality_Initiatives_B_1669955811.xlsx

1. Use of LED power

bul bs tubes. 2. Water

Conservation activities in the

Col | ege canpus and fi el ds.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for |ift No Ni |
Ranp/ Rai | s Yes 2
Braille No Ni |l
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation No Ni |l
Speci al skill Yes 200
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr ospect us

10/ 06/ 2019

Rul es regarding the
behavi our in the College
canmpus are displayed on

the notice board. Various
| ectures on human val ues,
cultures are arranged for
students regularly on the
occasi on of different
birth or death
anni versari es of national
| eaders and patriotic
heroes. Qur attenpt is to
i ncul cate good noral s
among students through
such activities. Various
programes |i ke Yoga Day,
| ndependence Day,
Teacher’s Day, NSS Day,
H ndi Day, Gandhi
Anni versary, AlIDS
Awar eness, Social Justice
Day, Hutatma Din, Jeejau
Anni versary, Savitriba



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/25734_Inclusion_1669702222.xlsx

Phul e Anni versary,
Chhatrapati Shivaji
Mahar aj Anniversary,

Tradi ti onal Day, Wnen's
Day (Mahila Din) and so
on are celebrated in the
Col l ege to incul cate
human val ues and cul ture
anong students.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

1. Yoga Day 21/ 06/ 2019 21/ 06/ 2019 65

2. Marathi Divas 28/ 02/ 2019 28/ 02/ 2019 50

3. I ndependence 15/ 08/ 2019 15/ 08/ 2019 210
Day Cel ebration

4. Hutatma Din 12/ 01/ 2020 12/ 01/ 2020 162

(Martyr Day)
6. Lecture on 08/ 03/ 2020 08/ 03/ 2020 70

‘“Wrnen’ s Day’ M ss
Sangita M sal

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Beautification of canpus. 2. Tree plantation. 3. Fence. 4. Making an
adequat e supply of water. 5. Repairing and nodification of the playground.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

I. Programe on Winen Self Assurance: Goals - 1. To attenpt the overal
devel opment of wonen/females. 2. To create social awareness anong wonen and
femal e students. 3. To make awar eness regardi ng superstitions, orthodoxical
conventions prevailed in the society. 4. To create awareness regarding the

heal th problenms. 5. To create awareness about wonen’s rights and duties. 6. To
train them about self safety. The Context — Solapur is the drought-prone area
with the | east percentage of the rain. The female strength of our College is

very good. The sole purpose of the Institution is not only to literate them

educationally but to train themto acquire all kinds of capabilities. W

organi ze the various programres in the College |Iike Wnen Enpoernment by hol di ng
| ectures of em nent persons. Social workers, Doctors, and em nent Professors

are invited to deliver speeches on problens of wonmen and create awareness among
them We organize Wnen' s Day every year in special Canpai gning progranme of

NSS, in an adopted village. Various programres on personal counseling,

superstitions, and social conventions are organized in the Coll ege. An attenpt
is made to make femal e strong physically and nentally. W have organi zed
worren’ s gat hering progranme (‘' Mahila Melava') on 17th January 2020 in the
Coll ege. Dr. Kol he delivered a lecture on Wnen Health, Dr. Dalavi delivered a
| ecture on the health condition of wonen after fifty. A lecture of Dr. Sanjay
Gai kwad was organized in the College on 12th January on the Birth Anniversary
of Rashtramata Jijau. Dr. Subhash Gai kwad delivered a lecture on ‘Savitribai
Phul e’ on the occasion Savitribai Phule’ s Birth Anniversary. A progranme on
Refl ection of Woman in Literature was organi zed on 08th March. M ss Sangita
Mashal was invited as a guest speaker. Evidence of Success: Wnen and fenal e
students get useful information regarding the health, education and their



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/25734_promotion_activities_1669703369.xlsx

rights. Awareness regarding the social ills is created anong wonen. Most of the
wonen and femal e students were benefitted due to the physical check-up canp.
They realized their problenms and we tried to provide solutions. Femal e students
becane fearless due to the information provided in the programe arranged by
Anti -sexual harassnent conmittee. A police sub inspector Mss. Sunita Jadhav
and Mss Sangita Patil boosted them by giving themuseful information regarding
the law. Probl ens Encountered — Participation of wonen is enthusiastic but
| eadership qualities are to be strengthened. Mre activities on the thene are

needed. Wonen are unaware and unwilling to pay attention to their health
problens. |II. Wrkshop on Ceanliness Goals - 1. To create awareness. 2. To
create awareness fromthe physical, nental, intellectual perspectives. 3.

Bal anced di et and exercise. 4. To notivate students for cleanliness and an
active participation. 5. To provide infornmation about personal, donestic and
soci al cleanliness. 6. Discussion on the effects of uncleanliness. The Context
— The activity of cleanliness is taken up by the departnent of NSS this year.
NSS Programme O ficers and volunteers took the task of cleaning the College
campus in the regular activities. The m ssion was also inplemented in the
adopted village also. Tree plantation canp was organi zed in the Coll ege
prem ses to make the canpus beautiful and clean. The first week of Cctober is
cel ebrated as the feast of week as far as the cleanliness is concerned. The
insistence is given on the internal change of students through these
activities. The purpose is to develop their outlook. A workshop on cleanliness
is organized in the College on 0lst Cctober. Eighty four students were
participated in this workshop. A cleanliness novenent is inplenented in an
adopted village from 24th to 30 January 2020. A guest |lectures were organi zed
in the College on this theme. Dr. P.B. Bhange delivered a | ecture on 3rd
January 2020 on Savitribai Phule and her great contribution in education and
soci al cl eanliness. Evidence of Success: Awareness fromthe physical, nental,
intell ectual perspectives is created anong the students. The cel ebration of the
first week as cleanliness is successful. Students are getting the discipline of
cl eanliness. Lectures nake an inpact on students. Problens Encountered — Lack
of water is the main problemto increase the tree plantation in the Coll ege
Canmpus. However we are trying to overcone this difficulty with the help of the
managenent .

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: // mhnaccol | ege. edu. i n/ wp- cont ent / upl oads/ 2022/ 12/ Best -

Practices-2019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Shrimant Sou. Umabai saheb Patwar dhan Smarak Sanstha is one of the ol dest
educational institutions in Maharashtra and cel ebrating Centenary year in 2019.
It strives to inculcate the spirit of service along wth professiona
devel opnment and skills for wonen enpowernent through state of the art
education, research and extension by nurturing innovation, |eadership and
nati onal devel opnent. Students of this college are fromthe |ower strata and
the coll ege provides themw th countless facilities to pursue higher education
The notto of the institution is “Shilam Param Bhushnant so character building
and character developnent is the prine notto of our teaching-Iearning process
and the vision of college is to provide qualitative education to the students
bel onging to the rural area and econom cally down trodden cl asses and nake them
abl e to becone responsible citizens of the society’. The m ssion of our
institution is to nmake students know edgeabl e cultured by incul cating soci al

awar eness, national integrity, noral values and self esteemthrough val uabl e



http://mhmaccollege.edu.in/wp-content/uploads/2022/12/Best-Practices-2019-20.pdf
http://mhmaccollege.edu.in/wp-content/uploads/2022/12/Best-Practices-2019-20.pdf

education. The managenent and every el enent of the college work on this
priority. The coll ege has been consistently working on this task to enhance the
enpl oyability of students. Mst of the students belong to | ower inconme group
section of the society. Mst of themare dwelling in the rural area and they
are first generation | earner nenbers of their famlies taking higher education
Institute works on those students who are acadenically very weak. College
admts themw thout any nmerit list. The coll ege honestly workout on the
i nprovenent, devel opnent, and enpower nent of these students. The coll ege takes
sincere efforts to devel op themw th acadenmi c, enployability and life skills.
The institution was established in 1919 to provide education to students
bel onging to the rural and downtrodden area. As it was established on 19th
August every year there is a celebration of this day as ‘Uma Day’ by perform ng
several social, cultural, educational activities. W performthe follow ng
activities on this day — 1. Ralley: social and educational slogans to create
awar eness regarding social problens and pronote educational activities. An
attenpt is nade to create awareness about health problens, water conservation
and so on. 2. Dictation: Every year a prominent speaker is called to dictate
and encourage students and staffs of the institution. Two NSS vol unteers were
sent to participate in the Disaster Managenent workshop organi zed by Swam
Ramanand Tirth University Nanded. Twel ve students were sent to Madha Col | ege on
21/ 12/ 2019 to participate a workshop on Leadership, Devel opnent and Di saster
Managenment. 3. Tree Plantation: Solapur is the drought-prone area with the
| east percentage of the rain. So on every Ura Day i.e. celebration of
Institution Day tree plantation programme is arranged. Twenty trees were
planted this year on Um Day. 4. Honors and Awards: Teachi ng and non-teaching
staff nenbers, students are awarded and honored on this day for their
not ewort hy achi evenent in educational, social and cultural fields. This is done
to boost them and encourage others for good work. 5. In order to strengthen
woren a program Fit India was organi zed for them on 29/09/2019. A workshop

Provide the weblink of the institution

http:// mhnaccol | ege. edu. i n/ wp-cont ent/ upl oads/ 2022/ 12/ 1 nstitutional -
Di stinctiveness-2019-20. pdf

8.Future Plans of Actions for Next Academic Year

1. Introduction of new Certificate Courses as per governnent directive. 2.
Submi ssi on of AQAR 3. Organi zing National Level Sem nar/ Conference. 4.
Organi zi ng Gender Rel ated Progranmes. 5. Wrkshop on I PR 6. Preparing Academc
Cal ender. 7. Continuing Subject Related Courses 8. Participation in NI RF. 9.
Organi zi ng Extension Activities. 10. To establish new enpl oynent courses. 11. To
add the new Conputers for students. 12. To add the nunber of books in the
departnental library. 13. To plan a tour to a historical place. 14. To notivate
students for the local historical research. 15. Addition of Biographi es and Auto-
Bi ographi es of enminent personalities in the library. 16. To strengthen the MU s
activities. 17. To arrange a workshop on the changed syllabus. 18. To initiate
the linguistic skills course for the students of the College. 19. To arrange the
Uni versity Level Conpetitions of Poetry Citing, Elocution and Debating. 20.
Poster Conpetition
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