Marutirao Harirao Mahadik Arts & Commerce College, Modnimb.
Tal.-Madha, Dist - Solapur.
An institution creates a “Grievance Cell” to fulfil student’s expectations and
dissatisfactions pertaining to college activities.
Objectives

« To render a platform for the students to address their complaints, Issues and
concerns.
« To develop a responsive and accountable attitude among all the stakeholders.

» To maintain a harmonious educational atmosphere in the College

Grievance Redressal Cell

Name Designation Signature
Sr. No.

1 Dr.Patil S.T. President @W
2 Dr.Bhange P. B. Member J .
3 Deshamukh D. K. Member .

eshamu w_r_v
-+ Dr.Gaikawad S. M. Member s
5 Prof.Patil H. P. Member ‘N~ \r
6 Prof Mahadik M. D. Member e e

Procedure

« The individual can visit the grievance cell at any given point of time to voice their
concerns.

« A grievance cell member will maintain a book of records to ensure transparency.

« The concern/issue will be addressed and communicated to the higher authority.

« A feedback for the same will be communicated to the individual who has raised the
grievance.
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Marutirao Harirao Mahadik Arts & Commerce College, Modnimb.
Tal.-Madha, Dist: - Solapur

Anti- Sexual Harassment Committee.

Preamble:

With regard to the Supreme Court Judgment and guidelines issued in 1997 to provide for the
effective enforcement of the basic human right of gender equality and guarantee against

sexual harassment and abuse, more particularly against sexual harassment at work places, the

University Grants Commission (UGC) has issued circulars since 1998, to all the universities,

advising them to establish a permanent cell and a committee; to develop guidelines to combat

violence against women and ragging at the universities and colleges.

sexual harassment,
M. Arts & Commerce College Modnimb has

Keeping the above guidelines in view M.H.

constituted a Committee against Sexual Harassment.

The College has committed itself to provide a congenial and conducive atmosphere in which
students, teachers and non-teaching staff can work together in an environment free of
This includes all forms of gender

basis of gender. Every member is

ht to freedom of expression and

violence, harassment, exploitation, and intimidation.

ence, sexual harassment, and discrimination on the

viol
d to be aware of the commitment to the rig

expecte
association; it strongly supports gender equality and opposes any form of gender
discrimination and violence.

(Vishakha & others vs.

f India, in a landmark judgment in August 1997

The Supreme Court 0
others) stated that every instance of sexual har

the State of Rajasthan &

assment is a violation
tion of India, and
Another Supreme
) has stated

of “Fundamental Rights” under Articles 14, 15, and 21 of the Constitu
amounts to a violation of the “Right to Freedom” under Article 19 (1)(g)-
parel Export Promotion Council vs. Chopra

o be eliminated as there is no compromise 0
“is a violation of the

Court Judgment in January 1999 (Ap
that sexually harassing behavior “needs t n such
ns”. The Supreme Court further reitera
right to gender equality and the right t

P. A. H. Solapur University, Solapur, t

ted that sexual harassment

o life and liberty”.
o which the college is affiliated, made

violatio
fundamental

Based on these,
ffiliated and constituent colleges to adhere to the following

it mandatory for the a
1. An anti — sexual haras

sment cell to be made functional with at least two senior women

faculty on the committee.

sexual harassment policy to be adopted and publicized.

2. Ananti—
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DEFINITION OF SEXUAL HARASSMENT

For this purpose, sexual harassment includes such unwelcome sexually determined behavior
(Whether directly or by implication) as:

L. Physical contact and advances;

2. A demand or request for sexual favours;

3. Sexually coloured remarks:

4. Showing pornography;

5. Any other unwelcome physical, verbal or non-verbal conduct of sexual nature.

Where any of these acts is committed in circumstances where-under the victim of such
conduct has a reasonable apprehension that in relation to the victim’s employment or
enrolment in the institution whether she is drawing salary, or honorarium or otherwise, such
conduct can be humiliating and may constitute a health and safety problem. It is
discriminatory for instance when the woman has reasonable grounds to believe that her
objection would disadvantage her in connection with her employment or work or studentship
including recruiting or promotion or academics when it creates a hostile work environment.

Adverse consequences might be visited if the victim does not consent to the conduct in

question or raises any objection thereto.

JURISDICTION

The rules and regulations outlined in this policy shall be applicable to all complaints of

sexual harassment made:

1. By a member of the institution against any other member irrespective of whether the
harassment is alleged to have taken place within or outside the campus.

2. By an outsider against a member of the college or by a member of the college against an

outsider if the sexual harassment is alleged to have taken place within the campus.

3. By a member of the college against an outsider if the sexual harassment is alleged to have

taken place outside the campus. In such cases the Committee shall .
s initiate action by making a complaint with the appropriate authority.

recommend that the

college authoritie v
Further, the committee will actively assist and provide available resources to the complainan

in pursuing the complaint.
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